June 8, 2022

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear Adharsh H

At IBM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential.

We invite you to join us as a Software Developer, in band 06G and experience an inclusive, collaborative and
learning culture with the support of technical & business experts, mentors, leaders and colleagues worldwide.
You will thrive in an environment that cultivates creativity and individuality; and; be part of projects that help
make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IBM’s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.
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Dear Adharsh H

We are pleased to offer you the position of Software Developer, in band 06G at IBM India Pvt Ltd (IBM or
Company). The terms and conditions of your employment contract at IBM are detailed below. Please read
these important details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires.
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

Your appointment will be effective on your joining date i.e., July 11, 2022 . Please contact us immediately if
you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn. You must complete your formal course of education,
including final semester examinations to establish your qualifications, before joining. Further, this offer is
contingent upon your obtaining the degree, consistent academic performance, minimum aggregate or
equivalent of 70%, failing which IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

To confirm your acceptance of this offer, you are required to:

e Accept this offer by selecting the 'accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

e On your first day of employment, please report at 9:00 am to the Main Lobby located at DLF IT Park,
Tower 1A,1/24-Shivaji Garden, Mount Poonamalee Rd, Ramapuram, Chennai-600089. You will meet
with your Onboarding Specialist who will assist you with your joining formalities. If you have questions
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs

Originals (iv) Aadhaar number (If you do not have gse; please apply immediately'ps
number on the day of onboarding). This is requw‘ed 1{o] faulltate r(:_\mttance of you¥
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Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

e Relieving document from most recent employer - Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmation.
e Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following IDs.
o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)
e In the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
e Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
¢ Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever. Valid Indian Work Permit, if applicable.
e Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

To facilitate your induction, an IBM Connections program is designed to help assist new joinees with their
initial transition into IBM. You will receive more information about the Connections Program and your
Connections Advisor upon your joining IBM as a regular employee after you have successfully completed the
trainee program.

The other terms and conditions of the offer are as follows:

e Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

e You are required to join work at your onboarding location, where you may be assigned to a specific
training stream based on business requirements. You will undergo training at a specified location for a
specified duration of time. (Your training location and the duration of training may change due to
business requirements). You will be expected to undergo your training in any skill at the discretion of
the Company.

e You acknowledge that the technology industry undergoes rapid transformations and structural

tities, including

e.n

changes. In this context, IBM frequently enters into agreements with other
outsourcing arrangements, transitions, mergers. 2cquisitions, divestiture other corporate actions.
If any such action relates to your role / posulon you agrtO\to cooperate 3 ,_(_:_L-taf(’é any

necessary steps to ensure a smooth transmon



Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during
the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.

Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM’s processes and policies.

o You will be aware that the Company works on a round the cIomodeI depending on customer

needs. You hereby consent, should ycur.role require it, to wq




o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IBM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.
Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).
Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.
Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.
You will, by default, be enrolled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.
It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.
During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.
Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.
All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation.
If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.
You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
a passport or if you are

otherwise unable to produce a copy of your-2assport, IBM shall be e
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You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar

authority (UIDAI) prior to onboarding.

This offer is contingent upon you being fully COVID-19 vaccinated prior to your start date, and
submitting proof of your vaccination status before the start date. During the Onboarding process you
will be asked to confirm your vaccination status, and onboarding / start of employment with IBM is
contingent on your satisfactorily providing proof of vaccination status. However, if you are unable to
be vaccinated due to a valid medical or religious reason, please indicate the same when asked. IBM will
consider such requests on a case by case basis subject to submission of required proof satisfactory to
IBM, and may either exempt you from vaccination requirements, or may permit you to defer
submission of proof of vaccination to an alternate date. IBM's decision in this respect shall be final.
The specific procedure for you to submit proof of vaccination status, or requests for exemption, will
be separately communicated to you.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25,000 towards settling-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 1st to 10th of the
month then the payment will be processed in the same month of joining else it will be processed in the
subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during
initial training and first project deployment post training) - no additional amounts are payable or
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be
required to submit receipts for any expenses incurred. Please note that this settling-in allowance is
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, or your
employment is terminated for any reason, within 1 year from your joining date, you agree that you will
repay the entire settling in allowance to IBM. You may be required to repay to IBM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable

law, and if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your
final settlement.

A One time Premium Component of INR 50000/, paid to you after
timeline is subject to the date of joining ahd the company payment &
date of joining is between 1st to 10£n=of the month then the payment
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month of joining else it will be processed in the subsequent month of joining. If you resign from IBM,
or your employment is terminated for any reason, within 1 year from your joining date, you agree that
you will repay the entire Premium Component to IBM. The Premium Component is subject to
appropriate income tax as per law. You may be required to repay to IBM any taxes that were deducted
from your Premium Component and paid to the income tax authorities, subject to applicable law, and
if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your final
settlement.
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IBM CONFIDENTIAL

ANNEXURE A
DATE June 8, 2022
06G
NAME Adharsh H BAND
DESIGNATION Software Developer LOCATION Kochi
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 306165
2. Annual Flexible Benefit Plan (FBP) 367399
3. Annual Reference Salary (ARS) 673564
4. Retirals
a) Provident Fund (PF) 36740
b) Gratuity @ 4.8% 14696
5. Annual Reference Salary + Retirals 725000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or

extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjustinrg the statutory bonus a
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OTHER BENEFITS:

By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate
family (Spouse & up to Four Children) within 45 days of joining. If you wish to do so, a nominal
premium for covering you and your family will be charged to you unless you choose to opt out for

yourself and family.
e Group Term Life and Accident Rider Coverage
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY O’EJK'BOARQIN'G SPEQIALIST)
( Ryl v =\

SIGNATURE
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IBM CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation components are
linked.

2. Flexible Benefit Plan
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain
elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are
listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as
per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Gratuity is payable to you as per the IBM Gratuity Trust Fund
Rules and the Payment of Gratuity Act, 1972, on cessation of your employment after at least 5
years of continuous service with the Company. The amount of gratuity payable shall not
exceed Twenty Lakh rupees (INR 2,000,000).

(c) ESIC

Until your monthly wages are up to INR 21,000/~ per month, or such other amount prescribed
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be
entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

*For detailed information please refer to Company policies, which are subject to change from time to time.
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life and Accident Rider Coverage Scheme
Group Term Life Insurance Plan:
This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit

basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company’s prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four

Children) through our Third-Party Administrator’s (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *

*Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical lliness Buffer
This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or
child is diagnosed with any of the illnesses defined under the "Critical Iliness Buffer" criteria, you can also be eligible for an

additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50%

Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance_Policy.

—_

National Pension System (NPS)

'r;loyees. It’s a tax saving
. 500 per month and

NPS is a voluntary defined contribution-based schg‘]’he optich p'rovidi to all IBM India
retirement vehicle for which you can enroll by deT‘Igﬁrhg—yQ—u" monthly éontribution, mini



maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM
intranet.

Compensation under Employees Compensation Act
All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and

shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) Incase of any injury resulting in Death or permanent total disability.

¢) Incase of occupational disease as defined under the Act.

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to withdrawal, change from
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # : Date Of Hire: __ __/ __ __/ _ __ __ __

In consideration of my employment or my continued employment by International Business Machines Corporation or one
of its subsidiaries or affiliates (collectively, “IBM”), which | acknowledge is employment at will, and the payment to me of a
salary or other compensation during my employment, | agree as follows:

1. 1 will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business,
either during or after my employment, any confidential information or material of IBM, or any information or material
received by IBM in confidence from third parties, such as suppliers or customers. If | leave the employ of IBM or at the
request of IBM, | will return to IBM all property in my possession belonging to IBM or received by IBM from any third party,
whether or not containing confidential information and whether stored on an IBM owned asset or a personally owned
asset, including, but not limited to, electronic data, electronic files, diskettes and other storage media, drawings,
notebooks, reports, and any other hard copy or electronic documents or records. No employee is prohibited from
reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the
operations of IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a
controlling interest (including information or material received by that entity from a third party); or suggested by or
resulting from any task assigned to me or work performed by me for or on behalf of IBM; and (b) which has not been made
available generally to the public, whether or not expressed in a document or other medium and whether or not marked
"IBM Confidential" or with any similar legend of IBM or any third party. Confidential information or material may include,
but is not limited to, information and material related to past, present and future development, manufacturing activities,
or personnel matters; marketing and business plans; pricing information; customer lists; technical specifications,
drawings, and designs; prototypes; computer programs; and databases.

2. (a) During my employment with IBM and for two years following the termination of my employment from IBM for any
reason, | will not directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort
to solicit, any employee of IBM to be employed or perform services outside of IBM. For purposes of this Paragraph 2(a),
“Restricted Area” shall mean any geographic area in the world in which | worked or for which | had job responsibilities,
including supervisory responsibilities, during the last twelve (12) months of my employment with IBM. Also, for purposes
of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who worked within the Restricted Area at any
time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) | agree that during my employment with IBM and for one year following the termination of my employment for any

records is within the state of California.




I acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be
entitled to any appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. | will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any
third party unless authorized by IBM. In addition, | will not incorporate into any product used and/or sold by IBM, any
copyrighted materials or patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. | will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under
which IBM does business, (b) the provisions of contracts between any such government or its contractors and IBM that
relate to intellectual property or to the safeguarding of information, and (c) IBM's corporate directives, including, without
limitation, policies and information technology security standards issued from time to time as well as the IBM Business
Conduct Guidelines as amended from time to time.

5. | hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the
design is ornamental or otherwise), computer programs and related documentation, other works of authorship, mask
works, and the like (all hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely
or jointly by me, whether or not such Developments are patentable, subject to copyright or trademark protection or
susceptible to any other form of protection which: (a) relate to the actual or anticipated business or research or
development of IBM or its subsidiaries or (b) are suggested by or result from any task assigned to me or work performed
by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such
right, title, and interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such
Developments that were or are suggested by or a result of any task assigned to me or work performed by me for or on
behalf of any entity that IBM acquired or in which IBM purchased a controlling interest to the extent that any such right,
title and interest is not already owned by said entity.

In the case of any "other works of authorship”, such assignment or ownership shall be limited to those works of
authorship which meet both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, |
understand that this assignment does not apply to a Development which qualifies fully under the provisions of Section
2870 of the California Labor Code.

The above provisions concerning assignment or ownership of Developments apply to Developments created while
employed by IBM in an executive, managerial, professional, product or technical planning, technical, research,
programming, or engineering capacity (including development, product, manufacturing, systems, applied science, and
field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or
interest and that were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written
wholly or in part by me; or (3) expressly stated in an agreement that | executed with another party which precludes an
assignment to IBM (collectively, these exceptions to assigned Developments hereunder shall be known as “Excluded
Developments”). Further, | acknowledge that | will not use or cause to be used, any Excluded Developments in IBM’s
business, research or development without a written or email authorization to do so from both my first and second line
manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developm that were or are
suggested by or resulted from any task assigned to me or work r<irormed-hy me for or on behg
acquired or in which IBM purchased a controlling interest, uq}':$s assignment 0& my right, title, apd
Development is governed by an agreement executed prior tomy IBM emuployimerit.
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| hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United
States Patent & Trademark Office). In the following table | have provided a brief non-confidential description that
sufficiently identifies the Excluded Development (e.qg. title of publication), the creation date of the Excluded Development,
and to the extent my rights to the Excluded Development are governed by an agreement, the other named party to the
agreement and the date the obligation terminates.

If I do not have any Excluded Developments to declare | have left the following table blank or have written “None,”
“Non/Applicable,” or a similar designation.

Named Party/Termination

Description of Excluded Development Date Created Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to
disclose Excluded Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may
contact the Intellectual Property and Licensing Department at Corporate Headquarters, which will provide you with
instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) | will promptly disclose them in writing to the
IBM Intellectual Property Law Department; and (b) | will, on IBM's request, promptly execute a specific assignment of title
to IBM or its designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent,
copyright or other form of protection therefore in the United States and in other countries. In addition, | agree to promptly
notify the IBM Intellectual Property Law Department in writing of any patent or patent application in which | am an inventor
but which is not assigned by Paragraph 5 and which discloses or claims any Development made, conceived, or written
while | am employed by IBM.I also agree to promptly notify the IBM Intellectual Property Law Department if, after | leave
the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding any transaction, legal or governmental
proceeding, litigation or other legal dispute concerning or relating to any of the Developments assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any

Development which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to
change or otherwise alter its integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such
designation and any rights | may have concerning modifications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by
IBM and are for the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. | agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available
to those who have a need-to-know, and otherwise process my personal information to establish, maintain and terminate
my employment relationship with IBM and for other legitimate business purposes, anywhere in the world. Such personal
ise gathered, includes
ound check results,

information, whether provided to IBM, its service providers, or third parties directly by me or othe

my name, photo, contact information, skills, compensation, performance, usage of IBM assets,

bank account information, and disability or medical informatios.

& ., | ,\\ \\'

I will not use for unauthorized purposes nor share with any GAautheri=ad partieé, either during or 3 ny employment,
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any personal information about others to which | may have access during my employment at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other
social media. | agree to comply with all IBM policies and practices regarding use of social computing tools and |
understand that | am personally responsible for the content | post on any social computing tools (whether on IBM’s
internal platforms or on third party sites) and that any information | post, including any of my personal information, may
be made broadly available to others, potentially inside or outside IBM, who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by
International Business Machines Corporation.

10. The term "employment at will," as used in this Agreement, means the employment at the mutual consent of both me
and IBM. Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cause
or advance notice. However, this clause does not relieve me of my responsibility to serve the notice period in accordance
with my terms of employment, in the event of my resignation from the services of IBM.

11. This Agreement supersedes all previous oral or written communications, representations, understandings,
undertakings, or agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing
upon my hire or transfer of employment to IBM. Any waiver of a term in this Agreement and any amendment to this
Agreement may only be made in a writing signed by the Senior Vice President of Human Resources for International
Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the
remainder shall remain in effect. | recognize that any violation of my obligations described herein would cause IBM to
suffer irreparable harm and can result in disciplinary action, including dismissal from IBM, and any other appropriate relief
for IBM including money damages, equitable relief and attorneys fees.

13. This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously
with my offer of employment/ employment contract with IBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full

Employee's Signature | Employee Serial No. Date
Name
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Telephone No:0487-2327505

KERALA PUBLIC SERVICE COMMISSION !::)r#
DISTRICT OFFICE, THRISSUR kM

FE o g
s

TrliFh TRriSsur

Dated A0:05-2023

Fram

THE DISTRICTY QFFICER
KERALA PUBLIC SERVICE COMMISSION
RQISTRICT QFFICE. THRISSUR

Tll_'!

1TO.ANITH R M
Sit

Sub Advice tor appointment as Police Constable on Rs. 31100 - 66B00/- in Kerala
Police Service, Thrissur District. - Reg

You are informed that you have been advised for recruitment as Police Constable on Rs.
31100 - 66300/- in the Kerala Police Service against OC Turn. The selection is subject to Rules
3lc)and 10(b) of The Kerala State and Subordinate Service Rules-1958

Further instructions will beissued to youn due course by the Appointing Authority

toncernag

Yours faithfully,

2

for DISTRICT OFFICER
KERALA PUBLIC SERVICE COMMISSION
DISTRICT OFFICE, THRISSUR

N.B:- 1. if posting orders are nof received fram the Appointing Authority concerned within a
penod of 3 manths from date of this letter, the fact may be intimated to this office.

() gfg o - Le i 1 A
the time of jeining duty and also at the time of Service Verification,
3. If and when thrownoul of appointment on the termination of vacancy, you should apply
to this office immediately for re-registration with the original relieving certificate in the
proper form obtained from the Authority concerned, subject to the provisicns contained in
Rule 7(b) of the General Rules.

4. The advice and appointment will be subject to the results aof
OP{KAT)No.16/2023 pending before the Hon High Court,

"
|
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Sahara Global Education Development Ltd.

‘o.#la.ll (%) shi) JLglx> &)l

Ref: ISA/HR-22/118 Date:14'" August , 2022

Offer of Employment

SAHARA GLOBAL EDUCATION owner of the International School of Africa (ISA)-Djibouti offers
Mr. Ajmal Bazil P_the position of History and Geography Teacher at ISA-Djibouti for the academic
school year 2022-2023. SAHARA GLOBAL EDUCATION will pay Mr. Ajmal Bazil P against his full-time
service a monthly salary of USD 1800 (/n words One Thousand and Eight Hundred U.S dollars).

The salary is paid for the duration of 1 year starting on August 23™, 2022 until August 31st, 2023.
Should you agree with the terms and conditions of this Offer of Employment, please sign indicating
your acceptance and return it via email at the earliest.

Once the acceptance letter is returned with your handwritten signature. A binding Contractual
Agreement will be sent to you for a second signature.

Please feel free to contact me if you have any questions.

TRl Aoy

First Party: (Employer) Second Party: (Employee)
Riyad Alhoraibi Mr. Ajmal Bazil P
Chairman History & Geography Teacher

SAHARA GLOBAL EDUCATION

Ticia M. Rock, “Ed. (S

Tricia M. Rock, Ed.S

Principal

International School of Africa Date:

T‘r"rlnl‘l‘r'w!‘
COVI. COLL EOTE

Mobile 1 : 00253 77 22 48 48
P.O. Box 2615 CHMITIUR
Nagad, Behind the Italian Camp, Djibouti iU
www.sahara-global.com



http://www.sahara-global.com/

DEVASWOM BOARD COLLEGE
THALAYOLAPARAMBU, KOTTAYAM (Dist.)
KERALA STATE, PIN - 686 605
Ph: 04829 - 236136, 237136, Fax: 04829 236136
NAAC ACCREDITED “B+” GRADE

E-mail : dbprincipalia gmail.com

j AFFILIATED TO : MAHATHMA GANDHI UNIVERSITY, KOTTAYAM ]

No: B3/Maths/21 Date: 07/06/2021

APPOINTMENT ORDER

Smt. Akilandeswari K., Bhagavathy Colony, K.K. Pathy P.O., Chittur,
Palakkad is appointed as Guest Lecturer in Mathematics in this college for a
remuneration of Rs. 1750/-per day subject to a maximum of Rs. 43750/- per
month in the D.B. College, Thalayolaparambu with effect from 07/06/2021 to
31/03/2022 (in the retirement vacancy of Smt. G. Valsala) subject to the
provisions of the Mahatma Gandhi University Act 1985 and Statutes,
Ordinances and Regulations made there under and such other rules and orders
issued from time to time by University or by such other authority who may be
competent to issue such Rules, Orders etc. under the said Statutes.

Y

PRINCIPAL

Copy to: Smt. Akilandeswari K., Bhagavathy "
Palakkad
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Thank yay for exploring career opportunities with Cognizant Technology Solutions
Limited ("Cognizant”).You have successfully cleared our initial selection process an
-make you an offer of employment This offer is based on your profile and performance n the st

Yau have been selectad for the position of Programmer Trainee.

During your probation period of 12 manths, which includes your training program, you will be entitied to an.
Annual Total Remuneration (ATR) of INR 262,000/-. This includes an annual target incentive of INR 12,000
Fas well as Cognizant's contribution of INR 18,500/- lowards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cagnizant's performance and your performance.
The other details abou! your compensation are detalled in Compensation and Benefits, Your
I tompensation is highly confidential and if the nead arises, you may discuss it only with your Manager.

On successful completion of the probation period. clearing the required training assessmanis and subject
1D you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/~ This Includes an annual target incentive of INR 12,000/~ as well as Cognizant's contnbution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be govemed by the tarms and conditions: of employment as presented In

Employment Agreement. You will also be govemed by the other rules, regulations and practices in vogue
and those that may change from time 1o Ume

This offer of employment is subject to your lulfilimernt of olher pre-reguirements as datalled in this fetter and
other communicabions shared with you

Please note:

1. This appoiniment is subject to satisfactory professional reference checks and you securing a minimum
of 50% aggregate (all subjects taken into consideration) with no standing arrears in your Gradualion/Post-
Graduation

This offer fram Cognizan! is valid for only 15 days and hance you are expecied to accept or decline the 1
offer through the company’s online portal within this time-perod. In case we do nol receive any response
from you within this Lime-period, this Offer shall stand withdrawn and will be considered as void. Any
extansion fo the offer validity will ba at the sole discretion of Cognizan|

2 Prior to commencing emplayment wilh Cognizant you must provide Cognizant with evidence of your
righl to work in India and ather such documents as Cognizant may request, :

3 Prior o joining Cognizant, you must successfully complete the prescribed Intemship or Continuous Skil
Development (CSD) program (If offered to you) as detailed below: .

AL . we invest in skill and capability development of - .« “37::04 %5 ~cls even before tf
e i through Cognizant Internship and Continuous SKIll I cuzunn, (# (CSE, program. These |
‘focuses primarily en technical skills development. You co'/r2 (nioil 1 =iiligy ! fiase

ent with Cognizant, Your o b=ieging with G220 zant.
Ao by  of sam .-Hmﬂ*heg&mﬂm»ﬁﬂ‘ﬂ L T’ i el L2 AY

Aasasaiouram Roed, G \:n ey . COLL EGE
) - CHITTUR




mnumm !

i Skill Development (CSD) Program (If offered to you);

s offered hrough a platform based engagement model combined
‘assessment and certifications as the CSO program complation criteria. Upon mesting
crftena of the CSD program, enralied candidates would be eligible for a one-time. W'
post joining C
program

pgnizant. The Cagnizant CSD reward delails would be provided affer your en

B} Thene would be 2ero tolerance to malpractices and miscanduct during Internship and. CSDe
Any such misconduct would lead to appropriate disciplinary action Including the mﬁm
empioyment offet. Cognizant reserves clauses regiarding 1T infrastructure, 'l applicable and ﬂ
information and matenal of Cognizant durng Ihe penod and could modily or amend the Cognizar
fisrship ahd S0 program terms and condiflans from time to time

A3 GenC Training Post |aining

a) Cognizam continues 10 invest In skill bulding of the entry-level talent and GenC iraining is 2 formal on=

Ihe-job traming offerad o rminees based on the | 15 apeciiic skiling needs. The lerms and conditions

of this traming will be governed by Cogr i GanC pragram guidelines

Bl The [:;_q;n.;.]nl; intarnahip or e trupus Skill Deve gnt (CS0) (I offered 1o !'nu} wmﬂl‘lﬂﬂﬂﬂr I
quniity as the eriry critora (o the Ge trinirun |---1 s ||"ﬂ|.‘l o5 basis towards your allocation 1o
propciiTies

Wi Took forward 1o vou joining ug Should you have any futhar quastions or ciarifications, pleass fog inko.

= ausCognizant. cogniznnl ca

Yours smcerely
For Cognizant Technology Solutlons India Pyt Lid.

o U
— 0
Maya Sreekuma

Vice President = Human Resourcos
| have fead the offer. understood and accepl the above mentaned l8rms and conditians.

Signatures =Y pate: | . 10, 203
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Emp. Code

Blood Group :
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JPAMA VIJAYAN
TH CARE ASSISTANT

T‘r'f‘f“"’“‘ﬁ"
COVIL. COLLEGE
CHITTIUR




CIN:U50500KL2014PTCO36010

P
APJ @& REFINERIES PVT.LTD

GREEN ECO-FRIENDLY WORLD THROUGH OIL RECYCLING
NIDA, Kanjikode, Palakkad, Kerala- 678621, Ph: 0491 2566595, 2566740, Email: apjrefineries@gmail.com

15/a8/2023
Kanjikade
TO,
ASWATHY §
VENTHAPALAYAM,
ATHIKODE. P.O
PALAKKAD

SLIB: APPOINTMENT LETTER

Dear MISS.Asathy

With reference to the interview dated 12/04/2023, we are pleased that you have accepted employment
with the “APJ Refineries Pwt. Ltd.” for the position of “Lab Chemist Trainee “commencing on
17/04/2023.Your salary will be Rs. 8000/~ (Rupees Eight Thousand Only) per month. Your Probation
period will be three months from the date of appointment and after satisfactory completion of the
Probation your employment will be confirmed and then your salary will be raised to Rs.10000/(Ten
Thousand Rupees). This letter will set out the following terms and conditions of your employment.

1. Scope of Work. You may be employed by the APJ Refineries Pvt. Ltd. in a position other than
upon the APJ Refinerigs Put. Ltd. Notifying you in writing of such assignment. In that event you
will continue to be employed by the APJ Refineries Pvt. Ltd. in the position to which you have
been assigned. '

2. Changes in Terms and Conditions of Employment. Your terms and conditions of employment
may be amended from time to time, as the needs.of the AP Refineries Pvt. Ltd. require. Your
performance will be reviewed with you on Annual basis.

3. Salary and Other Benefits. Your salary will be payable monthly on achievement of budgeted
target during probation period. Salary and other benefits details are provided along with your
Offer Letter. The Compensation and benefits offered to you at APJ Refineries Pvt. Ltd. and
changes made during your employment with APJ Refineries Pvt. Ltd. should be treated as
personal and confidential.

4. Holidays. During the term of this employment agreement, you will be entitled to take one
weekly holiday (Sundays) and other approved Holidays. However as per the requirements of AP)
Refineries Pvt. Ltd. you may be required to work in exceptional cases on weekly holidays as well

5. Lleaves. During your employment with APJ Refineries Pvt. Ltd., you are eligible for 10 Casual
Leave (CL) and Privilege Leave (PL) and Compensatory OFF (CO) as per the leave golicy. During
your pruhatinn period, ynu are not entitled to takﬁ Y leau ~ w unauthorized deave’/ gbsent —

) 34281 Nl kool
'}aula,Ergad apifdiner’es@qﬂmm =
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LOYOLA SCHOOL

SREEKARTYAM o, 'I‘I-llRU'u'HNANTI—MFHHAM - Bgs5 o7
Tel:0471-2598585 Email: loyolaschooltvm @yahoo.com Website:www.loyolaschoaltrivandrum.com

MEMO

Mr. Binu N.B is appointed as teacher of Geography in this institution w.e.f. the forenoon of
15.05.2023 as per the details shown below.

v}

vl

wi)

vii)

wiii)

ix)

x)

Date:

1. Date of appointment : 15052023

£ Initial appointment for : Academic Year 2023-2024
1. Nature of appointment : Probation

4. Salary : # 30,000/~ [Consolidated)
5. Conditions under which the appointment is made:-

The teacher will be on probation for a period of one year. After one year of

probation if the management is not satisfied, either the probation will be extended

to another year or the service may be terminated.

Promotion to a higher section is dependent on the teacher’s conduct and

competency and subject to the assessment and discretion of the management.

Loyola School is under the lesuit Management and hence the teacher will have to

undergo training, attend courses and seminars organized by the management and

should be willing to implement the characteristics of Jesuit Education.

If the teacher repeats any mistake even after warnings and memos from the

Principal or representative from the management, it is sufficient reason to terminate

the service.

If the teacher goes against the decency and decorum expected from the profession

or gets involved in any unbecoming activity he/she will be liable to be removed from

service after enguiry,

The management will have the right to terminate the appointment any time if found

necessary.

The teacher should be willing to put in extra time, extra service if needed at the

behest of the management.

The teacher can leave the school at any time either with twa month’s prior notice or

by paying the Management an amount equivalent to two month's salary.

The management expecis commitment, dedication, loyalty, promptness, and

punctuality from every employee.

The staff rules of the school are applicable to all employees, /
/

b L L

[ w

dhove sta:enp W2 IR b abide by them,
COVI. COLLEGE
CHITTUR -



April 18, 2023
Ms.Darsana R K

Thrissur

Dear Darsana R K,

This is with reference to the various discussions you had with us.
Congratulations!!!

We are pleased to offer you the position of Customer Relationship Officer at Thrissur. Your annual compensation
will be as stated below-

Salary Bifurcation

Salary Components Yearly Earnings Monthly Earnings
Basic Salary 153648 12804
Statutory Bonus 12799 1067
Special Allowance 39084 3257
Gross Salary 205536 17128
Other Benefits

Statutory Contribution 21600 1800
Gratuity 7387 616
Mediclaim Insurance 3000 250
Cost To Company 237528 19794

You are requested to join us latest by April 21, 2023, beyond which this offer stands cancelled unless otherwise
either party communicates the said delay beforehand. We look forward to your arrival as an employee of our
organisation and are confident that you will play a key role in our company’s expansion. Your detailed
appointment letter will be issued to you at the time of your joining. If this employment offer is acceptable to you,
please send us a written confirmation on the offer acceptance with a joining date.

PRI CIPAT
GCOVI. COLLEGE
CHITTUR

Digital Age Retail Private Limited
Registered Office
3rd Floor, Rajashree Business Park, Plot No-114, Survey No.-338, Tadiwala Road, Sangamwadi, Pune-411001



On reporting please bring the following —

e Pan Card is Mandatory (Original & 1 Photocopy)

e Address Proof: Aadhar Card (Original & 1 Photocopy)

e Graduation Certificate (Original & 1 Photocopy)

e 3 Salary Slips of current Organization (Original & 1 Photocopy)

e Experience Letters (Original & 1 Photocopy)

e Relieving Letters (Original & 1 Photocopy)

e 4 Passport Size Photographs

e Cancelled check / Passbook of an active account (for Bank a/c no. & IFSC code).
e UAN number for PF account

We look forward to a mutually rewarding relationship.

For Digital Age Retail Private Limited

L

= 1-‘*-1"!...
.-r"'"----. -.\"\-;_ :

——

Gaurav Suresh Chindarkar
Manager - Human Resource

223/ STallal.N |
COVI. COLLEGE
CHITTUR

Digital Age Retail Private Limited
Registered Office

3rd Floor, Rajashree Business Park, Plot No-114, Survey No.-338, Tadiwala Road, Sangamwadi, Pune-411001



Government of India
Depariment of Posts, India

Office of the Superintendent of Postoffices, Manjeri Division, Manjeri

ORDER OF PROVISIONAL ENGAGEMENT

B3/GDS Online Rectt/Cycle IV/Tharis did D& .08.2022

In response to the notification Na. -

Shri/smt/Ms..... DEEPTHIAR . son /  daughter of
Shn..,.ﬁﬁrﬂﬁ-ﬂﬂﬁﬂﬂﬁﬂ.&ﬁ _________________________ whaose Date of Birthis, 07111997 .

and who belongsto..... . SC category/selected against ..3G. . ... ... categoryis hereby
engaged as GDSEFMW&“’EG _______________________________________________ in account with under
.Karuvarakundu S.0/Manjeri-klaHO on PROVISIONAL BASIS with effect from dated
OBIORI2022 AM/EN in the TRCA scale of.... 12000 ... He/she shall be paid’ such

allowances as are admissible.-from time to time

2. SRS VS s UEEFTHIAR . .. : Son/daughter nf Shirl
RAMAKRISHNANAC  should clearly understand that his/her engagement
T R GDS BPM,Tharis B.O i, In account with [/ under

H‘aruvarakundu SDIMan]arl-kla HG iy - shall be in the nature of a contract
[lable to be terminated by him/her or by the undersigned by notifying the order in writing and
that his conduct and Engagement shall be governed by the department of Posts, Gramin Dak

Sevak (Conduct and Engagement) Rules, 2020 as amended from time to time.

3. This Provisional Engagement is subject to satisfactory werification of the prescribed

educational qualification, community certificate and ather certificates, wherever prescribed. The '
candidate will have to undergo satisfactory prescribed induction Training course and Practical

Training as and when Issued.

4, The engagement is provisional and subject to certificates being verified through proper
channels. |f the verification reveals that the claim of the candidate belonging to Scheduled
Caste/Scheduled Tribe /Other backward classes/(not belong to creamy layer)/ is false or

educational certificates are not genuine or found urf == Pglice Verification




uva kshétra

Institute of Management Studies (YIMS)

S Ezhakkad, Palakkad-678631
Ph: 0491-2846426, 9961233888

DIVYAP M

Asst. Professor
Dept. of Geography
Address : Pallethudy (H)

Blood Group he | S cu-;_!.' r;l_m 1
Phone 9539820285 1T

{«
LRI R |
22GE001 rincipa

IDENTITY CARD




CHITTUR







PRINCIPAT

COVI. COLLEGE
CHITTUR







PR CIPAT
COVI. COLLEGE

CHITTUR







PrRINCIPAT
COVI. COLLEGE
CHITTUR




PRINCIDAT
COVI COLLEGE
CHITTUR




PRIMNCIDAT
COVI. COLLEGE

CHITTUR



PrRINCIDAT
COVI. COLLEGE
CHITTUR




PRINCIDAT
COVI. COLLEGE
CHITTUR




PRINCIDAT
GCOVI. COLLEGE
CHITTUR




PrRINCIDAT
COVI.COLLEGE
CHITTUR




PRINCIPAT
GCOVI COLLEGE
CHITTUR




PrRINCIPAT
COVI.COLLEGE
CHITTUR




INfOsyS

HROV MBS 12 122 hlarch 10 2022

Dols. Bawina 5 |

5 K Howse Fonan Pudus
K kods

Palokkad -6 7EGZ0

Tndis

P +41-81 36824661
Diear Javina

Congratulaions! We are delighted 1o make you an offer as Systems Engineer Tratnee and your nole i
Systems Englneer

Hees are the torme sl ermditions of oor offer:

e finitinm

The folloving terms shall have the fellowing measings for the purpose of this Oer of Employmen

{ "Offer Letfer” heritnmfler)

"AMlkates " means any enity thal contrals s contrlled by, ar is ondes common contrl with the Coavpany
"Company" refers to Infosys Limiied
"Contral” moans possessing, diesctly or indirectly, the power 10 direct or cause the direction of th

Dkanage el 5_u|I||_ = it al lowrs ol an ewily wlwidict II!"'""I‘-I O i |~!|.|_l wl vl securlies ||_l. Caf
or atherwise

"Tratnbng” shall mean amd inclide all the wralnkng that shall be fmparied 0 yon on joining the Campany

_[nlning

Yo s heshiled dote of jolning the employment of e Comgany will be 24-Mar-2022

Locatinn

Your loration Tor I'llll:llll:rllll'lll |5 'ﬂ?”!“‘[‘ Tnadia

You may e gsked o relocade o sy of our andts, depastmsents or (he slloes of our AITHEsWes ambioar (e
affices of our customers, depending on bsiness requirements. In soch an event. yoar remomeradion amrd
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2nd Floor, B-Block, Plot No. 164,

I '\1 \\‘l ( L‘_“\. Cochin E?;'--.'--...;I Econon ..,:_

" akkanad, Cochin, India - el U3
-, SARANGA GEOSOFTWARE AND SR o SR
NI ENGINEERING SERVICES PVT.LTD i Rrilesin comicomEseimico-nG
Dated: 11.06.2021
Dear Mr. Jyothish R,

OFFER LETTER

With reference to the interview, you had with us, we are pleased to inform you that you have been selected

to join

the services of ‘Saranga Geosoftware and Engineering Services Pvt. Ltd.’, as ‘Telecom Engineer -

Trainee’ on the following terms mutually agreed on. Please report to HRD at 9.00am on 15 June 2021. A
structured appointment letter will be handed over to you on the day of joining.

1)

2)

3)

4)

5)

6)

You will be appointed as Telecom Engineer - Trainee and will be under training for a period of 12
months on a stipend of Rs.13000/- (Rupees Thirteen Thousand Only) per month at CTC. On
successful completion of training, you will be placed on probation for a period of 6 months. Your
service in the company will be confirmed after successful completion of probation. Confirmation of
your employment is subject to your performance and project availability.

On successful completion of training period, you will be paid a revised salary of Rs.15000 (Fifteen
Thousand only) per month at CTC.

Your increments and promotions then on will be annual, made on the basis of merit and will be at
the sole discretion of the company.

Your appointment will take effect from date of joining.

You will execute a Training Cost Recovery Agreement worth Rs. 50,000/- (Rupees Fifty Thousand
Only) with the company for a period of 18 months from the date of your joining the company.

During the training / Probation period company reserves the right to terminate the training without
assigning any reasons.

This offer letter is valid subject to submission of the following documents in original and a self-attested
copy by you for our verification and records.

1. Educational Certificates and mark lists from 10™ class onwards.

2. Passport copy OR any ID proof. (3 Copies)

3. Aadhar Card of the candidates (3 Copies) and Parents (1 Copy).

4. A post card size family photo.

5. Passport size photograph (4 Nos.) and a scanned copy of ycui photograph.

6. Fitness & Eye test Certificate from Certified Medicailf,{f_racti_ti?n'er. \ ==
U.S_A Corporate Office Aus raﬂkd
IMMCO, Inc ] Nl:c | MTdJel 'u

2395 Morris Rd W |1 Market Sregt |
Alpharetta, GA 30005, USA =1 ] alia
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7. Training Cost Recovery Agreement duly completed (Will be issued after joining). For executing the
same, please bring stamp paper valued Rs.100.
8. Date of Birth (date-month-year format) of parents for filling ESI & PF forms.

Please ensure that you submit the documents on or before you join Saranga Geosoftware and Engineering
Services Pvt. Ltd., failing which your appointment stands cancelled. This appointment is also subject to your
successfully clearing of back papers/arrears if any (maximum 2 permissible at the time of appointment),
within a period of 6 months from this date.

Please sign and return the duplicate copy of this letter for our records. We wish you a long and happy
association with our company.

Wishing you all success.

Yours truly,

For Saranga Geosoftware and Engineering Services Pvt. Ltd.

vricInAr
COVI.COLLEGE
CHITTUR

Vinil George

Sr. Manager — HR & Admin.

U.5.A Corporate Office Australia

IMMCO, Inc.
12395 Momis Rd,
Alpharetta, GA 30005, USA

Clo Mexia, Level 16
1 Market Street
Sydney, NSW 2000 Australia



(HICES CORP LIMITED DUESS

CECCICCREC T

HEAD OFFICE - 373 7 AMBLIPURA, BELLANDUR GATE. SASaPu® FOATL NrTefim UM o i AT kA BA0T (0

PAEY ELIF FOR THE MONTH OF MAY 20T

I EMPLOYEE ID E00 bOTIs0 F'll-uHH'ﬂ IRE PRIOGRIAN

| EMPLOVEE HAME EARISHRA K L5 W B4009 L0

| DATE OF JOIHING IR0 FIXED DAY 1100

| DESIGMAT NN D ERECUTIVE PHEDENT DaYE Jnm

: DEFUTED AT SHI CARDS AND PAYRIENT SERVICES LIMITED BANK HAME ETATE RAHE OF BhlliA

| HAFNAME BANDCA SINGLE AANK &G HD ARSSASHAA A0

| GENGHER FEMALE IHSLRANCE WO FLUETAE

irn.u:l Y RONAO TG T OO0 L AT 45T LOCATIN AL AKKAR

| AN H 10163 54355600 OFFER D (OS203227T
DESCRIPFTION EARNINGE DEECNIFTION DEGLETIONS
BASIE 50 56500 PHONVIDENT FUND E 00 i)
STATUTORY_BOMRIS 130 00 PHO# EQTIDNAL TAN 20000
CITY COMPERSATORY ALLOWANCE T4 LARDUR SWELFARE FLINE 0o

GROEE EARNKGS 1,700 TOTAL DEDUCTIONS 105800

TOTAL NET PAY; 1928700 [NINETEEN THOUSAND TWO HURMDRED AND EYBHTY-ONE]

PCORIE TAR CALGE ATEIN

PARTICULARS CLUBMLLATTVE PROECTED AHMUAL PG LSS

BASIC 195650 Z3A47E0 MDD SO TION
CITY CINAPEMSATORY ALLOWANCE 1440 778 LEAN
STATUTORY _BOMNIS - 16300 OTHER
PREVIOLS EMBLOYER iNCOME

EMOGET MG OME FROM SALARY: 1123940 20050 GROSE OTFER INCORL:

MET SALARY (GROSS INCOME FROM SALARY +GROCE OTHER INDOME): 256058

DEDUSTIONS

DEQUCTION WS & (PROFESSIONAL TAX) o EOUCATICN OESS ]
DEDLUETHIM UFS T&jIA] [ETANDARD DEDACTIDN| S0nod SECTION 87 RELICT ]
CEOUCTHIN UNDER CHAFTER YA [¥] GUHCHARGE |
ERETILIET WS LS 1) AMD [ T 1] TAK 3N INOORL u
BEOUCTKINS UNDER CHARTER VI {BEC BOY o TAN 0N IMCOME [LESS AT RELIEF] i
MEEE # L3RS FROM HOUSEE PROPERT WS (71) n TAE MEGOVERER W

TAEARLE INBOME (HET S&LARY - DERLETIONS ) J b 168

TOTAL D CHICT RS TOTAL TAX PATAILE

DALAMCE TAX PAYADLE

NOTE: TiHI5 i & CORPUTE R GENTRATED OOCLIRACST OOES NOT REQUIRE ANY SIGHATLIRT
FOR ANY QUERY, PLEAGE FEEACH LY 51 B00-572 3303 DR WHITE TO HEL PEOUESSCORRCOM

AL PER UMION BUDGET 2020 YOU MAVLE AN OPTION TOOFT FOR "NEW TAN REGIME™ DR TO CONTINUE WITH “0LD TAK ALGIME™ INCOME TAX DECLARATION WINDOW WILL BE DPEMED IM FORTAL
FROM T1ET MARCH 2033 TO §TH APRIL 2023

NOTE | PLEASE OFT THE TAX RESUMES CAREFULLY AND SLURMIT, ONCE SUBMITTED THERE IR N0 GPFTHON TO CHANGE TAX REGIME FOR 2022-23 FY

REF: HTT P WA I O TR D ATFIL I GO TN TAX_CALCUM ATORINAE K HTMLYLAMG=END
IFHOT DECLARED TAR DETLICTICN WILL BE CONGETERED AS PER THLE OLD TAK HEGIRIE

Iy 3OCE T OTALY

EXCLUSIVE OFFERS FOR QUESS EMPLOYEES. PN~ IOAT
oV Ottt EGE
CHITTUR




August 3, 2022

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Kavya Rajamani,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you to
obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated

through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

NK’(}E Sor’
Aparna Shailen
General Manager - Human Resources

P

'T\f‘ 'rTf’--I" AY
COVI. CoLutL!
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Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to



participate in projects at the Company as part of this learning program. This robust academic program will also enable you
to obtain M-Tech degree from one of the premier engineering Institution / University upon successful completion of
the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment would
automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee — Work
Integrated Learning Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements by
operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as may
be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a
cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company and
the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/- . You could also choose to get additional
coverage for a nominal and highly negotiated premium. More details on the policy are available in My Policies
section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI (Employee
Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family status
towards the base sum insured premium. 10% of the claim amount would need to be borne by the employee/Scholar
trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal monthly
charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More details
on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated Scholarship
(Rs. m B
First year 15000 15W N
Second year 17000 17,5537: *)
Third year 19000 2,618/- (:) e
'r;l ? g n
Fourth year 23000 )} 2%000\(- (9 ¢ I
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(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under the
relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your Scholarship)
as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be deducted from your
Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic program within 12 months from date of joining.

You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month
salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered from
the employee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company
and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in attendance.
Your continued enrolment in the course, will be at the discretion of the Company, and is subject to satisfactory academic
performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would be
placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may at its
sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester except
the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along with your
scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is applicable and
paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training Agreement”).

i. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should you
discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever before the
completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects.
This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The broad objective
of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on real-life project
work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro for
WILP.

i. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digit Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevallln.g busme,ss requirements a S the
Company is final and binding. g/ | \
iv. You will not be able to change Specialization track after enrc'lg'lfnglhﬁa A ,} Jd/
N\ 0re 108 / TRt ~17
v. Overall program duration is 4 years from date of enrolment of'\acad ¥ ¢ DAY
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Vi.

vi

viii.

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVii.

XViii.

XiX.

XX.

XXI.

XXii.

XXiii.

XXiV.

XXV.

XXVi

. On successful completion of the study, you will be eligible to

As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 7
semesters.

. You will be required to submit a project work / dissertation in your final semester (8th semester of your program).

This will enable you to advance your professional capabilities by applying concepts and techniques in projects.

Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass grade
in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class is
organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from time to

time. Normally, the study hours would be from 9:00am to 6:00pm

The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure that
your attendances are recorded properly.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the faculty
reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal problems and other similar
reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for any
of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when the
next batch is organized. In such cases, rules and regulations governing academic programs at that time would be
applicable. In addition, additional semesters fees are to be borne by you as prescribed by the University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

The 8th semester of study is fully devoted for dissertation / project work

If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation.
He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. Also, a Scholar
trainee with an E grade in any course will not be permitted to register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.
The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WIL d partnering
institution from time to time , strict action will be taken and the deci=icii Uf t > WILP Team / facult i i
would be final and binding. F &3 . *:\ \ ¢
Breach of integrity will be dealt with sternly. Such Scholar tr?mees will he,asked t(ﬂdlscontlnue their --‘: nd
also expelled from WILP program. alakkad |

(| |
|.‘1'
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xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-Tech
degree program. The testimonial contains the timeline in the WILP and the kind of project works carried during
this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on the
prevailing situation / University norms declared from time to time. Decision of the University would be final and binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time,
in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager of
WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to accept
enrolment and/or employment with any competitor, supplier or any customer with whom you have a
connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate
their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any type
for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

i. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, with
a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come
across during your academic study or become known to you by virtue of your undergoing study under WILP or
otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated,/ modified on
a periodic basis and new policies may be introduced and notified to Scholar trainees from time to and you will
be bound to comply with the same.

Y __-"'fi—d-
vi. In consideration of the opportunities, trainings and access to/hew techriiques: ané‘xknow—how that will be
available to you, you will be required to comply with the Co ﬂdentlah‘e' Doiicy of \/\/’Lpro. Therefore, pl intain
all Confidential Information as defined from time to time in t e-Oonilden‘tlallty Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential’ Ir?formatlon except as may be r, *r_ed under
obligation of law or as may be required by WILP/Wipro and insf J*Ceur_s_eef Vour” assomatlon%\ WIIP! Thig " 2l |

covenant shall endure during your association and beyond the oUr assoeatlon W|th WILIE’ wyesgecpve
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of the circumstances of, or the reasons for, the cessation).

vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with others
(whether or not during business or academic session hours), and shall comply with the Policies of Wipro in relation
to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, techniques
and improvements (including without limitation computer software) solely or jointly with others in relation to the operation of
the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the sole intellectual
property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of such intellectual
property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain
all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall endure
during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of,
or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer (if any) or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete agreements
that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall disclose
and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and improvements
(including without limitation legal documents, training materials, computer software and associated materials) developed or
conceived by you solely or jointly with others (whether or not during business hours), and shall comply with the Policies of
Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement of
this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You may
also be placed in any sister company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as Wipro
may deem fit. If the charges against you are proved to be true, your enrolment may be immediately cancelled ,
without any notice or payment of scholarship in lieu of notice not withstanding any clause of this letter of enrolment.
It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training Agreement duly signed by
you even after cancellation of your enrolment for whatever reasons as the case may be.

i. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipxo’s right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study
payment of scholarship in lieu thereof, if any declaration giver ur information furnished by yo

found to be false or if you are found to have willfully supprr,ssed any matena\information.
9

Please note that at any stage, whether during your selectlckn proce"q “supon egrolment with the W LP fitis

brought to our notice that you have indulged in malpractices; or'used |Ilegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment! nd cancel the Sam,é with mnﬂmte effect and we
reserve our rights to take suitable action against you as we ( MDA

14. Cancellation of Enrolment:
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Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to cancel
this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or one
month's scholarship/stipend in lieu of notice.

15. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during the
hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the
Company.

iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may also be
called upon to attend academic study as and when required on holidays, as may be scheduled in accordance with
the convenience of the organizing team of the WILP.

iv. The university will plan contact classes in multiple format to suit the project work situations and university guidelines
such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training and Self-
Directed / Recorded lecture sessions.

16. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or wilfully
suppressed any material information. If you have, you will be liable for cancellation of enrolment from the WILP
without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of the
provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro and
you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid work
permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies are
updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar Trainees
from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies of
these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return iiic duplicate of this letter of

signed by you as a token of your acceptance on the day of joining WIl e program -:\ -
Please confirm that the above terms are acceptable to you and that you accnp* the enrol ent by signing a is
letter of enrolment and submit the same on the date of joining. ||.‘~ | Palakkad } 1%

L1 o 1 Il"“. Bin . '
Yours sincerely,
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For Wipro Limited,

%%w‘

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on
ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY
ACT, 2000)

| Kavya Rajamani, confirm that | am voluntarily sharing my Personal Information with Wipro Limited ("Wipro’) being a part
of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification and
authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is capable
of identifying me.”

ANNEXURE Il

I hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and Provisional
or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment is subject to my
aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to
submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my enrolment with
Wipro.

ANNEXURE — Il

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed by
insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and enstira that the transformation is s #
induction program is done by a team of dedicated professionals who hsve exposure g the academic and,go
alike. Project Readiness Program (PRP) is a training program deS|gr ed ro adifress the\"ﬁ)‘asm learning neegds
Trainees. - ; )

|
[+ 4
‘I. & 1 "P’_‘ ! r j =

Corporate Readiness Program - CRP '|!.‘,'-'I., &1 104 JON

™pr/~imAY
The CRP program is focused on making young Trainees comfortable a eq‘?p‘o'rate 6 wronment This program starts with:
a corporate induction. — OOV ). SO

- |

Lm-i:\f "::“\.



“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to
face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a series of
projects that the recruits are expected to complete individually by learning and applying various topics required to complete
the project. Starting with individual projects, the PBL approach ends with recruits working on a team project.

ANNEXURE — IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar trainee
with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third party that | am
an employee of Wipro Ltd and | fully understand that such false representation shall entail severe disciplinary action
including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month stipend and you would not need to submit bills towards usage
of this amount.

i. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date of
reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of
exit.

Skill Preferences 1 : DAAI - Intelligent Data Platform (IDP) : Location Preference
Skill Preferences 2 : CIS - Data Centre = : - Loc‘ﬂion Preference \t
Skill Preferences 3 : DIGI-Automaton Functional Testing Loq;tia;r}*?réfg.u ences 3 :} Chennai

# Accept [ Ds cﬁne“ 678 104, ..-j'f
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(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur r .

Road E :info@wipro.com

Bengaluru W :wipro.com

560 035 ’ ’

India C :L32102KA1945PLC020800

PrnIcInAT
COVIL. COWULLEGE
CHITTUR
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Agreement Formats Wipro Limited

EMP ID:
(TO BE EXECUTED ON NON-JUDICIAL STAMP PAPER OF VALUE RS.200)
TRAINING AGREEMENT
THIS AGREEMENT made and executed on this 1st dayof ___ September 2020 at
BETWEEN:

Wipro Limited, an existing company within the meaning of the Companies Act, 2013, having its registered office
at Doddakannelli, Sarjapur Road, Bangalore - 560 035 (hereinafter called the “Company”) which expression
shall unless repugnant to the meaning and context thereof mean and include its successors-in-interest and
permitted assigns of the FIRST PART,;

AND
Me/Mes/Ms KRIPA.A.R sopowe RAJUAG Ages
About__21 years, having permanent place of residenceat KRIPA NIVAS,

VELLANTHARA, NALLEPILLY PO, 678553

called the “Trainee”) which expression shall unless repugnant to the meaning and context thereof mean and
include his/her legal heirs, successors, administrators, successors-in-interest and permitted assigns of the
SECOND PART;

(Hereinafter

WHEREAS, the Company, in association with the Birla Institute of Technology & Science, Pilani (hereinafter
referred to as ‘BITS/ BITS Pilani’) is offering a customized academic and training program to the Trainee along
with a “Project Readiness Program” (‘PRP’) for the purposes of participating in projects at Company as part of
the program. This training will require work integrated learning under the Wipro Infrastructure Management
Services (WIMS). This customized academic, PRP and work integrated training program [hereinafter referred
to as the ‘Training’] would, enablethe Trainee, withaqualification ofeitheraBCAand/orB.Scto obtain M. Tech. degree
upon successful completion.

KRIPA.A.R

AND WHEREAS, the Trainee herein viz., , has been selected by the
Company for the Training.

AND WHEREAS, the Training is aimed atimproving the Trainee £ .,apabilitie< to acquire professi

in the Trainee.

Company Confidential

Sensitiviity : Intrermeall & Restricted .} "i ": i =)
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Agreement Formats Wipro Limited

NOW THIS AGREEMENT WITNESSES AS FOLLOWS:

The Company has reposed confidence in the Trainee and has selected the Trainee for the training defined
herein above. The Trainee has agreed to participate in the Training which includes a PRP at the Company
and upon successful completion of the PRP, the Trainees shall enroll at WIMS for the commencement of
the academic programme and project training at the Company. The Trainee acknowledges that this would
potentially result in enhancement of his/ her overall skills and expertise.

2. The Trainee understands and acknowledges that the Company will bear all the costs including but not limited
to the costs towards the PRP, the course fee payable to BITS Pilani and costs such as scholarship/stipend,
book allowance and other ex-gratia benefits of the Trainee during the period of his / her Training in
accordance with the Training policy.

3. The Trainee acknowledges the confidence reposed by the Company and agrees that he/she shall
successfully complete the PRP and the Training along with the course curriculum within for a maximum
period of 60 Months, commencing from the date of his / her joining the Training,

4. The Company will incur a cost of Rs.75,000 (Rupees Seventy Five Thousand only) for the PRP.

5. The Trainee agrees that he/she shall not leave the Training for the period as specified in Clause 3 above
i.e. successful completion of the Training. If he/ she leaves/ discontinues the Training
,either during the Training s or if the Trainee's is disqualified for whatever reason before the completion of
the Training during the said period, the Trainee undertakes to pay in full, to the Company liquidated damages
as per detailed below:

5a. If the Trainee leaves the Training or the enroliment to the Training is cancelled for any reason after joining
with in a period of 12 months from the date immediately following the joining date, he/she shall pay
liquidated damages of Rs.75,000/- (Rupees Seventy-Five Thousand Only).

5b. If the Trainee leaves the Training or the enrollment to the Program is cancelled for any reason after
joining, after a period of 12 months but before completion of 24 months from the date of joining, he/she
shall pay liquidated damages of Rs.60, 000/- (Rupees Sixty Thousand Only).

5c. If the Trainee leaves the Training or the enroliment to the Training is cancelled for any reason after 24
months but before completion of 36 months from the date of joining, he/she shall pay liquidated damages
of Rs.45,000/- (Rupees Forty-Five Thousand Only).

5d. If the Trainee leaves the Training or the enroliment to the Training is cancelled for any reason after
joining, after 36 months but before completion of 48 months from the date of joining he/she shall pay
liquidated damages of Rs.30,000/- (Rupees Thirty Thousand Only).

5e. If the Trainee leaves the Training or the enroliment to the Training is cancelled for any reason after joining,
after 48 months but before completion of 60 months from the date of joining he/she shall pay liquidated
damages of Rs. 15,000 (Rupees Fifteen Thousand Only).

6. This Agreement is in addition to the terms and conditions as contained in the enrollment letter to the
training and other connected policies as applicable to the Trainee from time to time this Agreement
shall not be construed as a substitute for the said termz ciid-conditions.

L : -~
F. 1 \"‘-_
f gy,
| ¥ '
Company Confidential Page 2 of 3 =
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Agreement Formats Wipro Limited

7. ARBITRATION: In the event of any dispute or disagreement over the interpretation of any of the terms herein
above contained or any claim of liability of any Part, the same shall be referred for Arbitration to a person to
be nominated by the Company whose decision shall be final and binding upon the Parties hereto. Such
reference shall be deemed to be a submission to arbitration under the Indian Arbitration and Conciliation
Act, 1996 or any other enactment thereof. The venue of arbitration shall be at Bangalore and the Courts at
Bangalore shall have exclusive jurisdiction to the exclusion of all other Courts, irrespective of the fact that
liability or claim or breach of this Agreement has taken place either in India or Abroad.

IN WITNESS WHEREOF THE PARTIES HEREUNTO HAVE EXECUTED THESE PRESENTS THE DAY,
MONTH AND YEAR FIRST HEREIN ABOVE MENTIONED.

SIGNED BY THE "TRAINEE” SIGNED BY THE "COMPANY"

For Wipro Limited

AUTHORISED SIGNATORY
Place:
WITNESS: WITNESS:
1.
2.
Company Confidential Page 3 of 3
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Private and Confidential
23 Novembaer 2o

Dear Mr. Krishnaprakoush K,

Comgratulations! We sre exeited o extenil i offer ol folifng Chaibb Bisiness Servioes India (L1
UCompany” or "Chubb™), on the following teemy and conditions.

. Appoiatoent

You will be appointed o Junior Dota Scientbst (Grade m1) 10 be based 10 Bangalore, You chall
perfarm euch duties o may from te 10 i be ussigoed o you and shall eongly with ull reasonolile
airwrtions by the matagument of the Company,

Thee desigmation and grade ane for ndesonce ooly amd do sot entithe you to any benefit other than us b
bewny specified in Wi letter, ar intimated b you o writing in respect, therenl. The monagement uf the
Comprany’ abwirys rétndns e ri.nh: by b oo ify £ amend o ttles) deslgnations of o rerrsige
e grade structure, which ny impact the abods ot Onr offer of smployoeent i contingent i
i fesfactory findings from Chubl's hackgroand :hmhmn

Notwithetunding ansviling conteined herin, your smplovinmt with Chiibb b contingant 6o vou
stsecessiully completing vour Blasters in Business Administration by June pozs. Chubls shall hive the
gt o berrmmate your emplovmest with imnsediate-effect, & vou hove “mfmm
Slasters in Duslness Adminstnition and sebaitted relevant proof of the same 1o Chabb by June 2oz

. Compmeneement Date

Thir odficial comsmencemnt date of your emplovaen ! would e o June 208w,

A Annus] Compensativn

varatde n.m;rnmlr.n lo shawn 16 .ﬂ.nnmru' A. Your ﬂ:mpml.llhl trfictly
cunfidential between you and the Company amil should oot be docaised wills w
fsears i pesponiilslity wluibnoeves loe any s that  may be J-l"l'!l-l!d HI ;
pamprine e reimunerailon amd perguisies,

bj One Time Joining Bosus - Yo will b eligllile b 2 one-time jolning bows 1N I g " »
I wialiient 1 fax dedution st Hll.l.l'l'EHThl' ﬂuﬂ;ﬁ;ﬂﬂlhﬂﬁﬂhhﬂ% ) !
ye o faktiieng Ioves in cane yan) decidn fo leave the comypury befun 2 m
date af juining, For the purpose of this cleuse, te dite of you ‘deckding to e shall me
i ronlgivallin letied, 1

o Baibies 111 1 & Lo i
‘l"r"Mr"IhM
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Yoo will ad priesent repast 10 oar office i U

Park. Yeu meay be requived to work at any of the slier
pislefrovieig bie ki :
af nssiness in India oF oversoas. .

. Wadkin

White Chubt hos stundard warking hours of g:6 aim (0 8:00 pm at youe location, your ahift et hinigre

will be determined th s discussion with yonr milmager. Pluase bote that the facility remuing op
acrmmyedate multiple shifts. You are expected to wuork the shift hours that are articul
your manager and/or Human Reuurees frpm Time Lo Time.

2. Lewve & Holidays

Yo will be ontithed 10 [caves s PET the Company ety with prior approval of your inyimedinte

supersisor. An indicative Hst af your leaves and holidays hits heen provided below:

a) Earmed Lieave You will be ontitled 1o 18 days of Earned lemve por calendar year which will be
secusnulated monthly, The total pumber of camed leaves that can be cirried forward to the following
yewr shomld not exceed 20 dlnyi.

b} Casasl Lenve: You will beentitled 04 warking days of casual leave per annuen progated monthly

¢} Sick Lenve: You will be cligible for 12 witking, diys of sbek leave pet annuim proruted monthly, Sk
Leaver for 1 or mire eontinuous dys must be supported by a medical cestificate from o registerod
practitiones.

d) Pablic Holidays: The Company ohserves public lulicayn In &y an per statutury AOTT. T
tceal hiolidays will e chosen based an the bocal Governeent Holidays Hat and will be published prior 10

ihe commencement of the calendar year, Pleise refor to the General Terms and Conditions of
ersplayment which are outiined in Annexure = I —

nied H.ﬁ: '.." ' =

¥l

.

| =
-
-



Head of MR

T
Saturer

Mate: 2y November s
For Chulbh Business Services Tadia 1119
CHUWUEE
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cHUBE

Wi

[T

Slary Grade
Communcenont Date
Proation Feriod

Conipensstion Cionprananis
Piaie Salary
f e feil Alkpatance

Cramveyanve Allisance

[ P [ Emplmet
iigl el

Lisave Truvml Allwanee

Special Alawance

Total Pisved Compensatinn
Variable Compunsation”
Tostml st b Campany

3.493]

» Yirlahde Componsathin| Chobhx Annual Benus Frogram bypseally paid in April cach yeur, reflogtive of Compary
ated indbividual performinoe. Buned on your Grade, your boniks range 18 1-10% ol Fosir Total Fined Cospennatit.
pegresciiling the ringo of boms payments yoal gy fecete 08 glven yuar. Any bonus paid {a discrrgitnary and
{le Compony ledds the rghit to ol pay you biis IR BNy FORF Yl piad e an aciive employee of Chubb on i
it of payment o recelve A bobizs with respect 1o 4 givor performande yrar. Variahle compeisation shws shov
{w nedicative only and s based an the mid-point of the banizs Fampge providied for yoar Grade.

mmw

Annil Salary Review: Verur peerfrriancd uppraimal will be domit throwugh the Talent Portal Learming Centrr
whish, hycludes e mideyer dlscassion and oop year-chd porinmance peview wilh your Feporting FEERAgET.
Fallowinig the Chuthh Performarice revs, eniplorpes will be oligible for-a salacy incresie i Apeil nﬂ:—nﬁﬁ
eyl incrogses nrn subject to matngement decision wrud loixked at e -nq:iﬂcnwhﬂ.‘l‘hlm .

- L

eighil Lo (vl incrnaie your aalsty in smy particalar yiir, _ ,
Phaase voter that your aligihllity fior a merit. saliry increass and any varinhle eompensation fer th
comgpensition cyele is depondent o your start date. If vour start date @ an m-hdmw ;

your {Retive compensation award{z) will be prorate bused on the rumbee of mhanths you were

this ywiir. IT your stort date |8 om bb after Detober 1 of thas year, your eligFtality for & meril salary
partitipation tn annvial Encentive competsation plams) will g thee foflawing year AT

Insurance: You wil be eovered der nur Group Life and Medical mm :
Hu]lj.h y p | L
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Your employment with Chubb will alwayn be governed by the following Genes
The Company fus the right 10 amend these from time 1o time and you wi '
Lrainlogs or Examinations: At any instanee, if you intend to appeir i som
truining related to your professbon while workdsg "H‘ﬂ"-m '
periinsion fron an suthoeised peeson by giving full detalls inchufing ti

not affect yous regular duties and resporsibilltios assigned to yoo by the Compatry

lntelleviual property of other Employors: We have extended this offer to you, base !
knerwlesdye, hackgrownd, experience and skills and abilitles and nat becande of yoir kinnle af your. 1 -
eiiployer's or any previous employer’s trade secretu or other Company specific inf --,ﬁ"F i 3
employment with e, you agree not o disclase o use Confidential Dformation or proprietary inf Y.

L]
El
o]

-

trude secretn and Intellectrial Property of any current or prior smplover. In this regard, you
careful not to bring any documents, Confidentin! Information, o other muterials in any
wequired fram any ewreent or prior smplover or thind party,

Prior Inventhons: You will not, without Chubb's prior written consent (such eonsent by ity nuthoriaed Officer of
Chubb), incovpurate, any Inventlon, that you bave, either directly or imdirecify, and, nlone or jointly with others,
vreated, conceived, developed. or have ownesship interest bn, prior to your esployment with Chubly (eullectively
called "Prioe lavention”) or third party Insention e an Invention of Chubb ("Chubb Invention} [n the
avent Lhat you incorporate any Prios nvestion er third-party nvention into o Chubd lavention, yvou ayoee fo
unconditionally grant 10 Chubb o oonexclusive, perpetual, irrevocable, worldwicde, Fullypakd leense, with the
right to subdicense through mltiple levels of sublicenses, under any and alf dghts in relation to sich Prior ~
Ivention and in case of o third parly Invention to agree to procues u license on U some teema. You gree
to walve any right 1o and mfrain from raising sy objection or cluims puesdiant to Section Mﬂfﬂﬂ!fhﬂﬂﬁ-.:'
AL, 1557,

Yo are respiied to provide & complete st of all Prior toventions prior o the commencement of your
rmployment with Chubhb, If you do not provide a list, you mpresent there are no Prior Inventions. !

wi -

=
Assignment of Intellectual Property: Doring vour emplovineat with Chuliy, you' will, withuait .-E:IHHH_J“T

Ll
Figs)

compensation, prompily disciose to Chubb, all intellectual propesty rights to patents, ade secres, copjrigh
trademarks, designs, processes, methods, improvements, sdeas, copyrightable o, .mm il h;
propirty. You heveby assign to Ol oll youe dabt, Gk, and ilerost o end to sach Cliubkb h-l-ﬂﬁmj!.! |
prorpiasis of Tradim enpamight liw, you sckiansledge thid all orkghial wurics of suthorshlp M“ﬂﬂ. TH
inolely or jnintly with others) within the seope of your smployenent and which ane pratectabin by cop i
“works mule for hire™, You forther hereby agree (0 walve uny right to and refrain ﬁmrﬂ‘h—w
claims parrsuand o Seetion 1904 ) of the Copyright Act; 1557, i
Iy Intellectun] Property rights; inclading ool rights, moany Chubb Im-:uﬂmmmm il
assigned by you to Chubib then {1} you unconditionally ond irrevoesbly wajve ﬁ;m 1 s -._Il
bl eledms and canses of action of any kind againet Chubb or ary of jtn Hoensees, durvess s o
respect fu such mghis, andd (i) io the exiant vou capnat (as a mafler of hw) mlh-iih, ubver, Yo
grant tis Chabb ai exclusive, perpetunl, icrevocable, workdwide, fally-paid-up, royalty-free lic
ta sublicense through multiple levals of sub-licensses, under any and all such
derivative works of, distribute, publicly perform, publicly. diploy, digieally tr
appheable Invention in any medium or fermat. whether now koawn or heresftar
have made, sefl, offer 10 sell, japort, and otherwise exploit any peoduct or
i g applicalbde Invention, and (€] mﬂﬂjﬂﬂ_ﬁ.ﬁ_ﬂ il oth
CLALY L i N

f rgldee hi= &

o 2

}
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CHUBE

'tnquglh@dunddmn‘ﬂdmﬂﬂh‘ﬂﬂﬂrﬂqhﬂh:lﬂ'
Chihly Tnventicn Inmmlrmm_mhm wigihisiie
provide you wignabre on asy doagnent peeded in connection

duhnultlmlmﬁhﬂﬁuhhmﬂﬁﬁnﬂm.ﬂﬂﬂllﬂ ] L
appeini mimnt s coupleed veith an intereat, 10 act oo my hehalf bo peeculé and FE Aet '
e e ully permitted nets fo further such prirposes with the saine legal farce And <€

For the pueposes of thin offer letter “Invention” menns any lilom, w i " it
process, dnta, program, know:how, improvement, discovery, drvelopment, design, artw
works of muthorship, dervative work, compilation a¢ othér eapryrightable work, ked/af.
Intellnctual Propesty Fights in susch llems. el -

For the purpose af this offer letter “intellectual froperty” shall mean all past, present, und
et g typpes, witich may exist or be crested under the Tavws of urty jrsdiction b the woels
with works of authorship, including eaclusive exploitation rights, mnmmw iral rig]

work rights, (1) trademark, pervice marks anl tewie e tights and similar righ (i) erade necret 1

patent amd kndustrial property rights; (v) other proprictary rights in Intellectual property o wery
natore: and (i) rights 1o or relsting to applications, rogiatrations, renewals, qtnﬂlhnlhﬁnﬂﬂgﬁﬁﬂg:_ Lt
amwndments and rriseaes of, and applications for, any of the rights seferred 10 in cliuses Chubb through € of
this sEnleEmoe

Confidentiality: During your employrnent with Chibé ard at bl fipnies teooralisr you unconditionally shall (0}
hodd i confidence and shall ot disclose, iscuss, commuticnte abot o puldish any Confidential Tafonnation
except (1) 1o the Extent necessary . order to pesfarm vour duties. (ki) only as expressly suthorised in wiiting by

an authoriued afcer of Chubb, wnd (§i§) in complianes with any applicable law o Chubb policy, andl (h) use
ﬂud'uhuu-l:mmﬁmmﬂ_rmmmmmmm:mhhm s erforst your asaigned distien for Chisbd.

Yoo alss sgeee that during the term of your emplyment, you shall not remoee from Clubb's premisst any
decumenta, roconds, or muterials {whether iy lectronic f hard eopy form) which coptain amy i B
Infaemation, axcept 1o Lhe extent such remsonl s connectod with, the pudnrmau:dym;}uh?uulhﬂm X W
rensonible stops 1o nafoguard the e fidentintity oF sueh documerts, recorda, anil for materials. i

Lipan cossition of your employment, you will b pequired to retarn o fhe Compeny all m.mﬂ','. L

papers n your prasession r under your eontrol Telating 1o your emjloyment uf Chubb's uﬂmmﬂuﬁ.ﬂ "
g
L

discretian of the Company b required to confinm in writing thiat you have complied with this requiremient. s
. o

for the purpases: of this- uffer letter, ‘Canfidential informetion’ meana infarmation, data or |mowicdge abuut
Chubty's busizess o prospective husiziess, it= actunl ar anticipated research and/or ; inchading

T

i PraGILIER

prugrar instruclions), computer source and object eode, alyorithms, technalogy, data, 1o
works of - authorship, now-how, irmprovements, dscoveries, developments, designs, usd
infarmation regarding products, services, future products of wrvices, plana for
sarkeling Anil business plans, badgets, financial stalements, gontpects, priciig,
suppliers. mcluding cuutomers” and supplicrs’ identity 28 mach, their mw ,
viahazee of business with Chubl; N .
{ilf) infirmation tegarding the personal data, skilla unil/ar compensation of Chubb's &
ermtrartors, and any other senvice of Claubiby, (iv] {aforntation regurding the exi
discussiony, Begotiatins, o pgreeiuents betwern Chubb and any thind partys -

iw) amy other confidential pformation of Chabh aed et of its custgmeErs, |
apents which s mal svidlabie 1o the generdd public and which may be
epgiaIne wratd (i) amy canfidentinl knsiswleclge, data or ‘d.- {

bt Yoy e drsatial. ’

S | =I::—t?'-3"-'th 2 e '
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CHUBEB

Non-Selicitation: During your employment with the Company and for & periced of 12 months thereafter, fug
shall ned solicit, abieinpt o splicit, or skl b the solicltation of any customer, employee, Mﬂﬂmﬂﬁ
or cimsuliant of Chubb o terminate his, her oF it relitiondhip with Chibl in oedey t0 beoome # ciiinmner,
empluyee, consultant, or independent contrictor for any ather person or entity that engages o e devilopment,
murketing. sale or disribution of produects indjor serdees that aem competitive with 5ny curregt or andounced
prclalet ansllor serviod of Chubh,

Conflicy of Inderest: As & ol time emploves, you ahall pot engage in any oulskie work, o ww farr
revuneration of nol over and shiove the legitimate work with us on duty days, on holidays oF when on Ieove
without ob2aining written pesmiission with the roneermed Chulsls authorized personnel.

Pelicies & Procedures: The Company shall be entitled 10 modify the terms of your emplevment o i

vult with priot written notice and in accordanee with applicable law, You will, in sddition to the terms
conditons of emplovewst specifically stated here in, be always governed by the palicles and procechires of the
Cumpany, You will be prodded with a stall hondbool ot the time of FOLIT j4||:|'|J|tﬁ which will include all 'Ih
Company policies and procedares. You will be bound by the Company’s Code of Comduct and all other ruben,
cegulations, policies and orders ssued by the Company fram time to time i relation @ your eonaduct, divcipling
and service condltions such as beave, work hours, dress policy, ste., s if those nabos, rogrulitions, policies wore par.
uf thiz contract of sppointment. Without prejudice to the generality of the fonegoing, vor shall it all tnkes Iy
with the Limipany's paolicies dnd procedures | FkAY lset atimated From time 1o time an mmw. lnm u,r

through the Compony's newsletters and webcasts or other written mouns),

E'Efﬂfﬁlﬂllﬂ.':-'\i{fﬂ'ﬂﬂ.ﬂf:uh'lm Giilka: You will e boerow oF aceepl of jive any Ty, Emr I"I."FFITI-"E .“. i
comjsnsstion for your personsl gains from or otherwize place woursell under mm ﬂuhtﬁ?ﬂﬂflﬁlt
[I:-j:-|||1l'c]|c-r|! with whoem AL Ty b ]lHl'-i"R nfficial |-1'-'HI-I|-'|E-'|- Yo m” algo not under any u[mmrm mh;-;

uny wet that involves or even ghees {hie impression of Invelving bribery ar any ilicpal netivity wholsiever, — ©

Besirictions: You are expected to maintain utimoss secrecy regarding the offairs of the Co
hugingss, activities, stratogies, details of its ellents cie. and shall keep confidential all iulfﬂmuli_i::u,_j iR
docutenis vie. relating o the Compainy of e clienls Any official communication, which i& muﬂﬁmﬂﬂ |

ahall be destroyvesd or sheecdod after the purpose s served and I soel decsment/ comrmumd cstion 18 o Tyt
Tor any tepsmitory puorpmaes. Yol shall use afl of e Company's peaurees only for qﬁi_:i.j pm-w i
brosih committed would call for necessary disciplinary sotion. : "

Tndemmityy You shall indemnify, defend and hold Chobb iis officers, directors, mm.m ! ;'.
fraemt wry and all eladms, causes of action, damages, obligations or liabilities or any kind r#?i‘”
conmected with any act or omlssion of yourself during the course of your employment with: R
Company shall not be responsibde for any personal indebiedines op ;ﬂh‘rwﬂ“ RO
eiploymient with the Compuy. You whderstund and accept that you shall have no
of e Comipumy 1o any person o entity withoot necessary wellien ouwthoriztion T U 1_
ity pinyy,

Termination of Employment: This appeintment may be terminited !
farmal netiee i 1.-.Ti.ﬂ_||_._ e paial

»  [aring Frobation: yo davs
= After Confirmation: 60 daym

We may, however, at our sole discretion, terminite Yo

[T voal vﬂunl-n@'mmﬁljﬁum_ m Ve,
eligibde 1o uiiy earves rhuring the notice period. !

v
- S




CHUBB

o
Nationality Declazation Al smplayees irrespective of tlieie natiomality or citirenship shall fumish the -
“Natiprality nderaking” 1o the Company und hive an obligation ta comnsenicate any changes i thesr =3
natiomality status. 1f you are a forelgn natiimal ¢ a5 NRL or an Oversean Citizen of Indla the obligations fae -';.
registritisns und extensions of YOur vise and stay 0 India and of any inthmation b2 thie mﬂﬂlﬂ,ﬁgﬂﬂh‘l‘lﬂﬂﬂ ;
suthorities and the Company shall e omianizlng alrligatisn cant G YOl m pn emploryes of the Company- rd ‘-
Use of Company's name: You shall use the Campanys name, lage, wadimatk af athie identifiers strictly i thi =

manner pormsltied by the Company’s paliches, or foy the purposes ol provislon of services debepatod 1o you b the -
axtent requiredl. Upon termination of your employment with Use Compazy, you shnd] Aot usé S Company’s

niine, I, trademark or otber idintifiers o any manner pther than what is already & asatter of pubbi knusiedge, -
providiad however, vou will not be i1 breach of this clause if you make reference o thr Company's name salely to

Hascrite vour former association with the Comparky subjeet 10 1he confidentiality alligatins which the Codnpany

milght have undertukar in relation 10 any o lis ebfenty, vendars or olther Company’s pernnel

Personal Datn: During the course al your pmploymient with the Company. you 1Rty mﬂrmmnw,fﬂlﬁ.'
rorshdiniial data or information that can be linked 10 you perronally, or atherwise persanally idontifies you,
inclading bt oot limited to vour Gpancial infarmation, email adedress, addresses, telephone  muanbers,
sharelioldings, physiobogical and/or mestal health infurmation, and medical pecords and history (yuur Person

Data}, You scknowbedge that the Company may callect, use, transfer, stom or otherwise process { Process) such
Persorl Dath 3¢ requited per the Company's poliies, 10 {ucilitate the conduet of thet Conpiany’s business, W
comduct backgroand checka, check conflicts or aintaln independence, finance und acoosintitg purpares ar for i
guality amd ek munagement gurposes Thé Company will prooess yoslr P'ersonal Duta in accundance with
gpplicatie lnw and peefessionad obligatking ] whafl ensure Lhot any servaee provider who Provesses Persomal

Dt ot o behalf adheres o s rouingmEnis TR :

i areler 1 Process your Persanal Data the Company wrld requdre yui o Aige l?ﬂuu#ﬂnﬁﬁ'm-ﬂn-jﬂﬂhﬁ-ﬁl;
Priva Notice i intended fo help you understand why and how Wi may use your information.




CHUBEB

Gewerning Law: The verms of this offer fever and snieoares shall be governed in sccondance with Ihrlnlwl‘
Lrschi asid the conartn wt [ Hydherabnd] ahodl have exchasive jurisdiction ever all satiers arising o of of in relation

fin yor emplisyment with the Compsiy, - -
Dhuring the course of your eoployment, yon will seopey vinrself eificently, honesily, falthfally and s the best of

vour abiliy and shall devode your whobe time wl attontion to promots the interst of the Comjany snd generlly
carry ot ditles atvd work as anslgne bo you un shiall abey s eoenply with ull lawful gndeis aod diretin gl

tup woid by het boncermed suporbin in the, Company, L

The above terms amd conditions are bindimg on vou Use moment v scoepl the appoistment. by signimg o copy of
it letter of appulstswent, ’

With hest wishes, i

Yours Slncerely,
1 aceept the abovie-mentioned

tierreis und conditions ol umﬂ-:_urmm

Swapna Saripalli "
Head of HR N""“'K"Mﬂﬂﬂl‘:‘mkﬂsk-k

2 "'_.IJ" %‘ |
Signulure: Signaiure:
Drite: 23 Nuvember 2060 Dme: 26-|[ - 2021

For Chubb Businsss Serviees India LLP
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CHUBB

yerification of Docwments

Al the time of commencenionl of your emphryment with us, yoo ane

Anneyure O

cespuiredd Lis provide the following:

signation and Acceptunce Latters from yoor provious ernpleer

Expechence & Relieving Letters from il vorur privious employirs stk earler,
T Puseport Size photographs (WHETE Ceibor Rackground b o mast]

Salary Certificate from your previous enloyer indicating tax deducted so far.
Cepben of ol Educational Certificates i voh, 12th, Degree & PG)

Caqin 1 Passport — first and last page and reflecting any active VTS (if Pussport is available)

1. Youir Beleving | Expenihee | e

3

H

%

& Copy o AATVHAR & PAN Card

8 Copw of UAN Number {if avilable)
. Adilress Proof ddiummeil

PRINCIPAT
COVI.COLLECE
CHITIUR




o
y

Mohamed Arshath Ali M
12673

o .
{
Authorzed Signatory




GOVERNMENT OF INDIA
MINISTRY OF COMMUNICATIONS
DEPARTMENT OF POSTS

wmumrummmumm
ALAKKAD-STB001

PALAKKAD DIVISION, P
PH - 0401-2544740

Valid up to :27-10-2028

Unique Employee ID : 50581761

Name . PRINNAP

Post : BPM

Date of Birth :03-05-1998

Name of Office - PALANTYARPALAYAM
Account Office :

.-:sz.'- T‘r'r T~ q ™ A "'
= CI:-J.U I_ ‘_{ vl l 1 {
CHITTUR




20237 NTotloV.N |
COVI. COLLEGE
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GOVT: VICTORIA GIRLS HS CHITTUR

CHITTUR (P.0), PALAKKAD. PIN 678101

E Mail:gvghss21041@gmail.com Phone:04923 222 681

EXPERIENCE CERTIFICATE

This is to certify that RARILB has been
worked as H S A (Mathematics) on daily wages in this
imstitution from 09/02/2023 to 28/02/2023.5he was
found to be very keen and sincere in performing her duties.

ri\:b\ "x ;'f'ﬂ b}

pse\”

Place:Chittur HEADMISTHSS
GVGHSS, CHITTLR

Date:28/02/2023. PALAKEAD

e T, 70 R

. T
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TATA

Ref: TCSL/DT20218692337/1715126/Mumbai
Date: 05 January 2022

MR. ABHAY K DAS
Kannalath House Polpully,
Polpully, Palakkad,
Kerala-678552.

Tel# 918848759456

Sub: Joining Letter
Dear Mr. Abhay K Das,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 03rd February 2022 , your joining
location is Kochi , work location is Kochi and your stream is CBO . This has been
provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

Private and Confidential Page | 1
TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattorm PO, Thiruvananthapuram - 695 581, Kerala, India
Telephone = <91 471 6629400, Fax: +91 471 6623499, Website @ wiwsww los.com
Registered Office : Nirmal Building, 9th Floor, Mariman Point, Mumbai - 400 021
Corporate ldentification Number (CIN): LZ2210MH 1995PLCOBATE
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TATA

TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you 'project ready"'.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not
meet the expectations, the management reserves the right to either extend your program or take
appropriate action.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
better opportunities.

Private and Confidential Page | 2
TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattorm PO, Thiruvananthapuram - 695 581, Kerala, India
Telephone = <91 471 6629400, Fax: +91 471 6623499, Website @ wiwsww los.com
Registered Office : Nirmal Building, 9th Floor, Mariman Point, Mumbai - 400 021
Corporate ldentification Number (CIN): LZ2210MH 1995PLCOBATE
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TATA

We look forward to you joining us on an enriching career with TCSL. Together, let us take this

organization to greater heights!

Gear up to experience the future!!

Warm regards,
'_—l—'!

w"‘-‘k&—-—'

Janardhan S Click here or use a QR code scanner from your
Global Head - Talent Development mobile to validate the joining letter

r?-frlﬂ!fwﬂt
COVIL. COLLEGE
CHITITUR

Private and Confidential
TATA CONSULTAMNCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattom P.O., Thinuvananthapuram - 695 581, Kerala, India
Telephone - +91 471 6629400, Fax: +91 471 6629499, Website © wiww, Tos. comy
Registerad Office : Nirmal Building, 8th Floor, Mariman Point, Mumbai - 400 0217
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Shanila K

Employee ID 16‘366
Blood Group rﬁ-é-»"e )




CANCER HOSPITAL & RESEARCH INSTITUTE

Regional Cancer Center for Research & Treatment
(JAN VIKAS NYAS)

Ref.no:CHRI/2024/ temp _appoint/3owo Date: 102 |90

APPOINTMENT ORDER

Mr Shyamprasad S S/o Mr. Suresh Nair R/O Nellakkara House Kizhakkencherry Palakkad
Kerala is temporally appointed as Medical Physicist in Cancer Hospital & Research Institute,

Gwalior, Jan Vikas Nyas, Gwalior, on fixed salary of Rs 50,000/-(Rupees Fifty Thousand) per
month inclusive of all allowance for a period of 1 Year with effect from the date of taking over
- charge. he/she reports for Joining.

The appointment is governed by the rules, regulations directives and orders of the Head of the
Institute as may be in force from time to time. Over and above this, the appointment is governed by

the following specific terms and conditions.

1. If during the said period the work and conduct are found suspicious and not satisfactory the

services of the appointee are liable to be terminated without giving notice and without
assigning any reason in other conditions services are terminable on one months prior notice
on either side failing any terms and condition the services tenure shell have to pay one
month’ salary in lieu of such notice. As regards performance decision of the appointing
authority will be final and Binding are the appointee.

2. The appointment is purely temporary on contractual basis for the above period. Contractual
service period can be extended/renewed according to the requirement of the Institute and
your performance appraisal.

3. (a) The appointee shall have to deposit one month salary in Accounts Section of the Institute
as security deposit by way of deduction in equal installments from his/her salary to cover the

risk of compliance of the terms and conditions of the appointment.

(b) The amount of security deposit equal to one month salary is refundable without interest at

the time of leaving Institute after recovering the dues, 1f any.

(c) The amount of security equal to one month salary wi!l be forfeited on fail

with any terms and conditions of the appomtm cnt \Z "-\

¥; ;“e’ ‘1 gy: e period ﬁfcoﬁtract hig/she

;Cu V 1 R
shall have to deposit the balance in Account Sectio e Instltuge DV, C ’ L



ok

4. The appointment is for full time and the appointee will not be allowed to do private
professional work / practice of any kind anywhere else.

5. The appointee will be required to attend any emergency call without fail as and when
necessary and will not pretend to avoid it. The appointee is also required to do all qduties
relating his/her job.

6. Leave will be admissible as per rules of the Institute. However no leave shall be included in
and shall not run concurrently with the required period of notice for leaving services.

7. If you will be absent for more than 07 continues days without any information to your

reporting office and us. then your services will be terminated forthwith without any further

communication.
8. The resignation tendered by the appointee shall become effective only after it is accepted by
the competent authority and the management communicates its acceptance in writing. f

9. The services are extendable on mutual agreement after completion of contract period only
when the appointee applies for the same at least 10 days before the date of expiry of the
contract period.

10. The appointee will be required to join within one week from the date of receipt of order

failing which the appointment letter will be treated as cancelled. /
/

11. You are instructed to report in H.R. Department within 03 days with all required documents,
failing to which your appointment will be considered as cancelled.
12. You will not resort to strike or demonstrations or any other illegal agitation of this nature
. otherwise , failing which your service will be terminated with immediate effect.
13. You shall neither claim nor shall be entitled for perks and other facilitates admissible to

regular employees.

Copy to:
a. A.O. Accounts

b. Personal File
¢c. Mr Shyamprasad S




& Axxelent

Pharma Science Private Limited

Confidential

REF: HR/Offer/2022/R&D/394.

Name: Sneha S 19.12.2022
Mobile: 8547314634

Dear Sneha S,

This has to reference your application and subsequent discussion with us. We are pleased to offer you the position
of Management Trainee in Analytical Development in the grade T2, in our company, on the following terms and
conditions

1. Your total fixed compensation is Rs 2,40,004/- (Rupees Two lakhs forty thousand and four Only) refer
the annexure I for the details

2. You will be posted at our R&D facility at (R&D, ITIM Research Park, Taramani, Chennai). However, your
service are liable to be transferred to other company locations, any other department, any shift, or group
companies anywhere in India/outside India depending upon the exigencies of work.

3. We request you to join the organisation at the earliest, however not later than 28.12.2022

4. You will be under probation for Twelve months.

5. A formal letter of appointment will be issued at the time of joining. You are required to sign a separate
confidentiality agreement with the organisation, which will form part of this appointment letter.

6. You will be governed by the rules and regulations of the company that will be in force from time to time.

7. As part of the joining formalities, you will be required to undergo a pre- employment medical check-up as per
the prescribed tests. This offer for employment is subject to you being medically declared fit as per the tests
prescribed by us and background verification.

As a token of acceptance of our offer, please send us the confirmation of the acceptance of our offer within
two day of receipt of this offer.

Wishing you a great career with AXXELENT PHARMA SCIENCE PRIVATE LIMITED.

Yours sincerely,
For AXXELENT PHARMA SCIENCE PRIVATE LIMITED,

R PRADEEP BALAKUMAR
GM & HEAD - HR & ADMIN.
Encl : Annexure-I.

’T'TFYF‘!T"[“
COVI. COLLECGE

Axxelent Pharma Science Private Limited iR i
Module No.1, 10" Floor A Block, L-f il l' } Ui

i [IT Madras Research Park,
Kanagam Road, Taramani,
Chennai - 600113. Tamil Nadu, India.

Tel.+91 44 61727900

Mobile : +91 9551288088, +91 9841439391
info@axxelent.com www.axxelent.com
CIN No. U241 10TN2019P%131943
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‘:) Axxelent

Pharma Science Private Limited

Confidential
Annex I
REF: HR/Offer/2022/R&D/394.
Name Sneha S
Designation Management Trainee
Department Analytical Development
Unit R&D, Taramani , Chennai
Components in INR in INR
(per month) (per annum)
1 | Basic Salary 15,000 1,80,000
2 | House Rent Allowance 1,820 21,840
3 | Special Allowances 0 0
Total Monthly Gross Salary 16,820 2,01,840
4 | Provident Fund(Employer’s Contribution) 1,800 21,600
5 | ESI(Employer’s Contribution) 547 6,564
6 | Ex-gratia 0 10,000
Total Cost to the Company 19,167 2,40,004

1. Responsibilities will include Axxelent and its Group of Companies.
2. Eligibility and contribution towards Gratuity will be as per the act.

3. All the limits are as per company policies and income tax provisions which are subject to change from

time to time.

4. Coverage under Group Medical Insurance Policy for Self, spouse, and two children, where the 80%

premium amount borne by the company.

5. The above CTC is final. Axxelent is not responsible for any commitments made outside this Offer Letter.

Yours Sincerely
For AXXELENT PHARMA SCIENCE PVT LTD.,

T on
VR, [BaGeags Baatstinuas

R PRADEEP BALAKUMAR
GM & HEAD - HR & ADMIN.

e

.

e hereby accept the offer, and my date of joining will be
............................ I authorize Axxelent Pharma Science Pvt Ltd to do background verification.
If upon investigations, any false or misleading information found may result in dismissal

of offer of employment.

Signature .....cciciiciicis i s

Axxelent Pharma Science Private Limited
Module No.1, 10" Floor A Block,

IIT Madras Research Park,
Kanagam Road, Taramani,
Chennai - 600113. Tamil Nadu, India.

Tel.+91 44 61727900

Mobile : +91 9551288088, +91 9841439391
info@axxelent.com www.axxelent.com
CIN No. U241 10TN2019P§131943

Date :

“T‘-frnntml\[
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July 009, 2022 Rm Wh

To,

Ms. Sneha 5,

10/239, Ajay House, Kaliyam
Parisakkal, : T
Chittur,

Palakkad - 678556.

Dear Ms. Sneha S,

With reference to the discussions we had with you on July 05, 2022, we are pleascd to offer you an
Appointment in our company on the Fulluwing terms and conditions:

I. Designation: RND Entry Level

2. Salary details.
I. Your CTC will be Rs.16711(Sixteen Thousand Seven Hundred &ElevenRupees Only)
3. Place of Work: You will be placed at RndOpimizAR, 2744 Anna Private Industrial Estate,
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Vilankurichi Post, Coimbatore- 641035. However, vour services are transferable to any place in @
country or abroad or to any of its associate or sister concern or jts subsidiary. which may come up In

the future at the sole discretion of the management.

4 Joining: The tentative date of joining will be July 11, 2022

5. Training: You will be on training for a period of 3 months. The said traming period will be extended
further in case the same is considered necessary by the management. If your performance is considered
satisfactory by the management vou will be confirmed in the service of the company Your services
will be shifted imternally to any process according 10 the requirements of the company from time to
time.

6. Agreement: You will have to execute a service agreement with the company for 365 working days
excluding the training period along with a Non-Disclosure Agreement

7. You will not be eligible for any tvpe of leave during your training period of 3 months

B. This offer is valid for a time frame of 7 days from the date of issue. This offer will become invalid it
any information provided by vou s found 10 be untrue incorrect.

Termination: Your services shall be terminated even during the training period of employment due to
A} Inefficiency/non-satisfuyctory  performance.  B)  Indiscipline™Misbehavior. ©)  IF produced

wrong/incorrect/ Talseinformation,

10. Please sign and return duplicate copy of this letter through post or in person as of your acceptance of
the terms and conditions mentioned herein on or belore July 09, 2022

For RND OptimizAR Private Limited.0

G’U.SLG—IJ?-U.M

Manager Talent Acquisition

OrncInAr
COVI. COLLEGE
CHITTUR

RND OPTIMIZAR PRIVATE LIMITED
S.F.No : 274/4, Anna Private Industnal Estate, Vilankunchi Road, Coimbatore -641 035, India.
Tel: +91 85264 44408, 85264 44409, CIN: U74999TZ2017PTC029265, GSTIN: 33AAICR4312B12Z
E-mail:info@rndsoftech.com, Visil us at: www.rndoptimizar. com
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Dear Sreelakshmi,

GJ Global IT Ventures is delighted to offer you a full-time
position as a Software Tester with a joining date of 27 June
2022.

We'd like to offer you an annual starting salary of Rs.
180,000/~ paid out monthly.

Additionally, | would require you to send scanned self-attested
copies of the following documents -

1. Aadhaar Card Copy (Colour)
2. Educational Qualification

3. Job Experience Certificate
4. Latest salary slip

We are excited about the possibility of you joining GJ Global IT
Ventures!

Please confirm your acceptance of this offer by signing and
returning this letter.

Regards,
HRM
GJ Global IT ventures

+97 8590390914

Sreelakshmi Rama... 2/pefface,
. Y S,
to shareenafazil@ grnaﬂ..;;mﬁ gl
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| Kerala Gramin Bank KQB

(A Government awned bank sponsored by Canara Bank)
HEAD OFFICE, KGB TOWERS, AK ROAD, MALAPPURAM, KERALA, PIN-676 505
RECRUITMENT CELL- HUMAN RESOURCES WING

Ref : 9/KGB/2/2022/RC/HRWing Date: 10/01/2022

To

Sri/Smt. SRUTHIMOL C
SRUTHILAYAM
NELLIKKADU,KODUMBU
PALAKKAD

KERALA 678551

Mobile N0:9633799612

Dear Sir/Madam,
SUB: OFFER OF APPOINTMENT IN THE BANK,

With reference to your CRP-X application, we have pleasure to inform that you have been
provisionally selected for appointment in our Bank to the post of Officer Junior Management
Scale-I - Assistant Manager. Accordingly, we are issuing this offer letter for appointment
in the Bank.

If you are agreeable to accept the following terms and conditions and willing to
comply with that, you shall report at Kerala Gramin Bank, Regional office, Opposite
Municipal Office, Malappuram — 676505 on 25/01/2022, Tuesday at 09.00 A.M for
completing the formalities required to join the services of our Bank.

On being satisfied as to your Medical Fitness and the authenticity of your documents like
Certificates/Testimonials etc., your acceptance of and compliance with the terms and conditions
set out here under, we will take you into this establishment, as per Appointment Order to be
issued separately.

Please however, note that if you do not report on the above mentioned date (i.e,
25/01/2022), with all the credentials indicated herein, it will be construed that you are no
longer interested in taking up the service in the Bank. Consequently, this Offer of Appointment
will lapse automatically at the end of 25/01/2022 and the Bank will not entertain any claim
from you to the service in the Bank thereafter, or engage in any type of further correspondence.

mmencement of Servi Peri f Pr ion:
Your service / probation period in the Bank will count / commence from the date of

your joining the services of the bank as per final appointment letter to be issued
after successfully completing all formalities required to join the services.

TERMS AND CONDITIONS 4= \




Please note that this Offer of Appointment is subject to the terms and conditions given below.

1.

10.

The Service Conditions / Regulations applicable to you have been defined / set-out in the
Kerala Gramin Bank (Officers and Employees) Service Regulations 2013 and any
amendments and alterations thereof and additions thereto, from time to time.

Period of Probation: You will be on probation for a period of two years from the date
of your joining in the Bank which is extendable upto a maximum period not exceeding
one year. Further, your confirmation at the end of the Probationary period (including
extended probationary period/s, if any) will be subject to, in the opinion of the
Appointing Authority, satisfactory completion of your Probation/satisfactory service
during Probationary period, otherwise, please note that your services are liable to be
terminated by one month notice or payment of one month’s emoluments in lieu thereof.

Notwithstanding what is stated above, the Bank may terminate your services at any time

during the probation period without assigning any reasons by giving you one month's
notice in writing or by paying you one month's salary and emoluments in lieu of notice.
In case of any adverse / unsatisfactory Police Report, your Appointment Order
will be cancelled.

During the period of probation, you shall be paid salary and emoluments, as follows,
subject to such variations as prescribed by Kerala Gramin Bank (Officers and Employees)
Service Regulations, 2013 and future amendments.

BASIC DA HR CCA
A
Rs. 36000/- As per Index Level Depending on the Place of Posting

You are liable to be posted to any Branch / Office of the Bank and liable to be
transferred to any branch / office in the entire service area of the Bank from time to time
at the sole discretion of the Bank.

During the period of probation, you are required to serve at 3 to 4 different
branches/offices in the entire service area of the Bank at the frequency as decided by
the Bank to provide better exposure and to acquaint in various aspects of banking.

You shall not leave or discontinue your services in the Bank, even during Probationary
period, without giving notice, in writing, to the Chairman of the Bank, through proper
channel, mentioning your intention to leave or discontinue your services in the Bank. The
period of such notice required is one month during probation and three months after
confirmation or in lieu thereof, as compensation to the Bank, you are liable to pay a sum
equal to your pay (being drawn at the time of such event) for the period of notice so
required. Further, in the event of your leaving or discontinuing your services in the Bank,
you are also liable to refund the pay or allowance or both, drawn by you while on
training and make good the training expenses incurred by the Bank or the Sponsor Bank,
for deputing you to such training.

Indemnity Bond: Further, at the time of joining, you are required to execute an
indemnity bond on non-judicial stamp paper of Rs. 200/- agreeing to pay the Bank a sum
of Rs.150000/- (Rupees one lakh fifty thousand only) plus applicable GST, in the event of
leaving services of the Bank during the period of probation. This will be in addition to the
provisions of Staff Service Regulations of the Bank as mentioned in point No.8 above.

During the period of your probation, you shall show proper aptitude towards work,
acquire thorough knowledge of the Bank’s Manual of Instructions, Circul Rules of
Business, Policies, besides the procedures/system of working etc., of the and be

able to discharge the duties and responsibilities of an officar with duediligef
. W Y




11. The appointment is provisional in case of SC/ST category candidates and is subject to
the Scheduled Caste/Scheduled Tribe certificate being verified through proper channels.
If the verification reveals that the claim that you belong to Scheduled Caste/Scheduled
Tribe as the case may be, is false, your services will be terminated forthwith without
assigning any further reasons and without prejudice to such further action as may be
taken under the provisions of the Indian Penal Code for production of false certificates.

12. The appointment is provisional in case of OBC Category candidates and is subject to the
Other Backward Classes Certificates being verified through proper channels. If the
verification reveals that the claim that you belong to Other Backward Classes or not
belonging to the Creamy Layer, is false, your services will be terminated forthwith
without assigning any further reasons and without prejudice to such further action as
may be take